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tioned, apparently it measures some ability important to me-
chanical and engineering work.
While aptitude tests theoretically measure special ability apart
from training, achievement tests measure learned performance
regardless of ability. Achievement tests indicate how much
knowledge or skill a person possesses in a particular field. Actu-
ally, no clear line divides the two. It is impossible for one's
mechanical aptitude, as revealed in a test, not to be affected by
experience and training. Likewise one's achievement in reading,
algebra, or bricklaying necessarily is influenced by one's ability.
Aptitude and achievement tests emphasize somewhat different
things, both important in vocational guidance, employment, and
personnel work. Achievement tests chiefly measure knowledge
of school subjects or occupational proficiency. The occupational
or trade tests include examinations for carpenters, plumbers,
electricians, butchers, radio operators, etc., and performance
tests for patternmakers, sheet-metal workers, lathe operators,
typists and stenographers, and even streetcar motormen.
In short, aptitude tests measure rather accurately the special
abilities not closely related to one's "general intelligence." They
help guide students toward suitable occupations, reveal some-
thing about an applicant's fitness for a specific job, and sort out
persons capable of special work or responsibility in business, in-
dustry, or the armed forces.
Aptitude tests yield no reliable information about occupational
interests or about personality traits, such as honesty or persist-
ence. Previous knowledge or experience affects them to a certain
extent, but not as much as in the case of achievement tests.
Therefore tests of special aptitude should be used along with
intelligence tests, interest tests, and achievement tests, plus a per-
sonal interview and personality or character ratings by teachers
and former employers.